METHODS
OF GIVING

Members can make gitts via check, payalote to Hofstra
University, or credit card using MasterCard or Visa.

MATCHING GIFTS

Many companies have matching gitt programs for
contributions made t)y emptoyees. The Pride Club quatities
for most matct1ing gitt programs. Contact your emptoyerys

human resources department for more information.

GIFTS OF SECURITIES

Gifts of appreciated stock (i.e. stock transters) are tax
efficient ways to support Hofstra Athletics.

DESIGNATING YOUR GIFT

You may designate gitts toa specitic sport or sports. In
addition, you may designate your gitt to the Capitat
|mprovements Fund, Pride Club Unrestricted Fund or the
Women's Athletics Fund. Please be sure to indicate your
gitt designation with your contribution. Fifteen (15) percent
of your contribution will be apptied to the Pride Club
Unrestricted Fund for operating costs, with the remaining

(85) percent towards your designation.

ATTENTION YOUNG ALUMNI!

The Hofstra Pride Club is proud to offer the Young Alumni
programt Ttirougti this program, all alumni who graduated
within the last 10 years are etigitote for increased giving credit
toward their annual giving category. That is, young alumni
who contribute $100 are etigitote for Lion Pride benefits.

Be sure to check “Young Alumnus” on the memt>ers|'1ip

apptication.

THANK YOU
FOR YOUR SUPPORT

HOFSTRA

P R I D E c L U B

IMPORTANT
NUMBERS
ATHLETIC TICKET
OFFICE
(516) HOFTIXX

ATHLETIC
DEVELOPMENT OFFICE
(516) 463-6398 OR 5281

ATHLETIC
COMPLIANCE OFFICE
(516) 463-6749

THE HOFSTRA

PRIDE CLUB
Established in 1989, The Hofstra Pride
Club provides additional financial

resources and fan TN

support that is necessary
to achieve and sustain
success in Division |

co”ege athletics.

Each year memtjerst'nip contributions
augment the operating needs for
recruiting, team travel, and to enhance
equipment. Gifts also help fund
department wide capital projects and
bolster sctiotarstiip support for our

student-athletes.
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MEMBERSHIP GROWTH
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YEAR

FUNDS RAISED

2002 2003 2004 2005 2006 200
YEAR



Pride Cilub Gift Form

Pride Club membership begins June 1 and ends May 31.
Please check one:

d President Pride $5,000 and above Q Dutch Pride $1,000 - $2,499 U Gold Pride $250 - $499 QA Patron Pride $25 - $99
U Executive Pride $2,500 - $4,999 U Lion Pride $500 - $999 U Blue Pride $100 - $249

Enclosed please find my gift of $

Sport or Fund

You may restrict your gift to a specific sport, the Capital Improvements Fund, the Pride Club Unrestricted Fund, or the Women’s Athletics Fund.

Name Alumnus/a Classof U Young Alumnus/a W Parent U Faculty/Staff U Friend
Address

City State, Zip

E-Mail Address* (*To receive weekly sports updates)

Phone (Day time) (Evening) Fax # (if applicable)

__ T'wish to pay by credit card U Visa  MasterCard  Name on card

Card # Expiration Date Signature
Please make checks payable to Hofstra University and mail to For Office Use Only
Athletic Development Office, 245 Hofstra University, Hempstead, NY 11549-2450 85/15 100

Telephone (516) 463-6398 or 5281 * Fax (516) 463-4608 ¢ http://www.hofstra.edu/athletics

Source Code

Patron
Pride
$25-$99

Pride
$100-$249

Blue
Membership Handbook.

Membership benefits
are also detailed in the

If you have additional
contact the Athletic
Development Office at
(516) 463-6398 or 5281.

questions, please

Pride
$250-$499

Dutch Gold
Pride Pride
$2,500-$4,999 $1,000-$2,499  $500-$999

Lion

Executive
Pride
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*Members of the Young Alumni Drogram are e|igilo|e for all Lion Pride benefits.

” Maximum of four (4) tickets per sport.

Hofstra Athletics Annual Report

IDE CLUB

e Pride Club Weel<|y E-mail Update

Invite to Pride Club Events
Pride Club Magnet

A
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Invite to President Pride Dinner
25 Percent Discount on Season Tickets ”
Pride Club Lape| Pin (First year members on|y)

Reserved Parking

Invite to Coaches BBQ
Invite to Pride Club Trips
Hospitality Privileges

Media Guides (upon request)
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