
Tip Sheet for Talking to Prospective Employer on Work Visas 

 

1.  What information can/can’t the employer legally ask? 

While it is illegal for an employer to ask you your country of origin, race or ethnicity, an interviewer CAN 
legally ask you whether you are on an F-1 or J-1 visa and CAN inquire about your work authorization in 
the U.S.  So, while an employer is not legally allowed to ask you “Where are you from?” it is perfectly 
legal to be asked a question like, “Are you an international student?  What visa category are you in?  Are 
you eligible to legally work in the U.S.?   

2.  How should I answer the visa question? 

You should answer the question in an honest, direct, clear, concise and confident manner.  If you are 
nervous or unsure, the employer will pick up on these signals and may not be able to stay focused on 
your skills and qualifications.  Avoid excessive detail.  This may give the impression that hiring you will be 
too complicated and confusing.  Do not let your visa status be the focus of the interview.  Keep the focus 
of the interview on you.  Many American employers do not have in-depth and updated knowledge of 
visa regulations.  Therefore it is important that you know your work permission guidelines and are able 
to discuss them confidently with the employer during the interview.   

3.  What kind of information should I know and where can I get it? 

It is important that you meet with an individual from the Office of International Student Affairs before 
you begin your job search to discuss your eligibility and conditions for employment in the U.S.  Be 
prepared to understand the following: 

• What kind of visa category you currently hold 
• What kind of work authorization you qualify for 
• The duration of your work authorization 
• The process involved in legally hiring you with your work authorization 
• Your employer’s options after your work authorization expires 

 
4.  What if the question is not asked?  Should I bring it up myself? 

Keep in mind that you are NOT required to bring up the topic if the employer has not asked you the visa 
question.  Though introducing the issue is a personal choice, by bringing up the topic yourself, you are 
showing the employer that you are motivated to get the job and that you are knowledgeable and ready 
to assist them with the procedures involved.  When is the best time? Opinions vary, but we feel it is best 
to discuss your status after you have had the chance to make a positive impression on the employer. It is 
generally best to wait until you have an offer to do so. 
 

 


